Z) ReedGrou; %) MDGuidelines

The MDGuidelines 101 Course for Medical Episode Managers

Module A— Course Instructions and MDG Overview

Module B— Navigation

Module C— Using Return to Work Guidelines in Managing Medical Episodes
Module D1 — Using Disability Duration Guidelines in Managing Medical Episodes

By Jon Seymour, MD and Jennifer Christian, MD

MDG 101 is a series of on-line self-paced teaching modules that gives nurses, case managers, disability management
specialists, rehabilitation counselors and their medical consultants a fundamental resource in disability prevention and
management. (As used here, the term “disability” refers to medically-related difficulties performing everyday activities and
work.) It educates participants in the return-to-work process on the essentials of case management, while also building
their confidence in applying the industry-leading information toolset MDGuidelines.

Medical treatment, carpal tunnel syndrome. The training material is available in several different configurations, depending upon
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YOU CAN TAKE THE COURSE NOW: Go to www.webility.md and pay tuition by credit card. T o
OR CALL (866) 889-4449 for more information about MDGuidelines or to arrange group
purchases.
Nurses Requirements for verifying participation
This continuing Nursing Education Activity has been approved by the American In order for us to certify that you have completed each
Association of Occupational Health Nurses, Inc. (AAOHN), an accredited approver by the module in this course, all required pages must be
American Nurses Credentialing Center's Commission on Accreditation. AAOHN has "touched", all required questions on each page must be
approved this educational activity for up to 5.5 contact hours of Continuing Nursing answered correctly, and the final evaluation form must be
Education (CNE) credit. completed. Note: For questions with right or wrong
answers, the system will tell you immediately whether
CCM - Pre-approved for 5.5 credits by the Commission for Case Manager Certification you answered it correctly or not. Continuing education
(ccmc). credit is awarded separately for each module.
CDMS - Pre-approved for 6.0 credits by the Certification of Disability Management Conflict of Interest
Specialists Commission (CDMSC). A course author, Dr. Jon Seymour, has disclosed that he is

a salaried employee of Reed Group, and has an
ownership interest in the business. Dr. Jennifer Christian
is president and a major shareholder of Webility
Corporation. The other planners of this activity have no
significant financial relationships to disclose.

CRC - Preapproved for 6.0 credits by the Commission on Rehabilitation
Counselor Certification (CRCC).

Physicians
This activity has been planned and implemented in accordance with the Essential Areas

and Policies of the Accreditation Council for Continuing Medical Education through the
joint sponsorship of the Concentra Occupational Health Institute and Webility
Corporation. The Concentra Occupational Health Institute is accredited by the ACCME to
provide continuing medical education for physicians. The Concentra Occupational Health
Institute designates this educational activity for a maximum of 6.25 category 1 credits
toward the AMA Physician's Recognition Award. Each physician should claim only those
credits that he/she actually spent in the activity.

Commercial support
Webility Corporation developed this course under

contract to Reed Group, which has developed the
MDGuidelines. There has been no support by a
commercial interest. There is no endorsement of any
product by Webility or the accrediting agencies.
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