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Not Legal Advice

This presentation is designed to provide accurate information in regard to
the subject matter covered. It is provided with the understanding that 
ReedGroup is not engaged in rendering legal or other professional services. 
If legal advice or other expert assistance is required, the services of a 
competent attorney or other professional person should be sought. Due to 
the numerous factual issues which arise in any human resource, leave of 
absence, or employment question, each specific matter should be discussed 
with your attorney.

Legal Disclaimer



AGENDA
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California Family Rights Act (CFRA) amendment

California Victim Leave Law amendment

Hawaii Family Leave Law amendment

Hawaii Victims Leave for Domestic or Sexual Violence 
amendment

New York Paid Sick Leave Law

Tennessee Pregnant Workers Fairness Act

Virginia Pregnancy Accommodation Law

Puerto Rico Working Mothers Protection Act 
amendment

Colorado Paid Family and Medical Leave Ballot 
Initiative Passes

New State Disability and Paid Family Leave Rates 
announced for 2021



California Family Rights Act (CFRA) amendment

¶ Expands employer coverage under the CFRA to include all private 
employers with 5+ employees

¶ Amendment permits leave to care for domestic partners, 
grandparents, grandchildren, siblings, and children of domestic 
partners with a serious health condition

¶ Adds military exigencies as qualifying leave reason (Military member 
must be spouse, domestic partner, child, or parent)

¶ Leave permitted to care for child with a serious health condition 
ĳĦĨĢĳĥĭĦĴĴ İħ ĤĩĪĭĥŏĴ ĢĨĦ

¶ ČĭĪĮĪįĢĵĦĴ őĬĦĺ ĦĮıĭİĺĦĦŒ ĦĹĤĦıĵĪİį 

¶ Requires employers of both parents to provide full entitlement of 
leave to each parent of a new child for birth or placement 

¶ Repeals the California New Parent Leave Act (NPLA) effective 1/1/21
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Effective January 1, 2021



California Victim Leave Law amendment 
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Å Cal Labor Code Ó230: prohibits employers from discriminating against or discharging 
victim of domestic violence, sexual assault, or stalking for absence from work to 
obtain relief (e.g., restraining order) for ĴĢħĦĵĺ İħ ķĪĤĵĪĮ İĳ ķĪĤĵĪĮŏĴ ĤĩĪĭĥ

CA A 2992 expands job protection to victims of any misdemeanor or felony that caused (a) 
physical injury, or (b) mental injury and a threat of physical injury

CA A 2992 also provides job protection to employees whose immediate family member is 
deceased as a direct result of a crime

Å Cal Labor Code Ó230.1: prohibits employers with 25+ employees from discriminating 
or retaliating against victim of domestic violence, sexual assault or stalking for 
absence to seek medical attention for injuries, obtain services from a domestic 
violence shelter, program or rape crisis center, to obtain psychological  counseling, or 
to participate in safety planning 

CA A 2992 expands job protection to victims of any misdemeanor or felony that caused (a) 
physical injury, or (b) mental injury and a threat of physical injury (and employees whose 
immediate family member is deceased as a direct result of a crime)

CA A 2992 expands leave reasons to include seeking services from a victim services 
organization or agency or to obtain mental health services related to the crime or abuse

Effective January 1, 2021



California Victim Leave Law amendment 
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ÅĊĈ Ĉ ?FF? ĢĭĵĦĳĴ ĤĦĳĵĪħĪĤĢĵĪİį ĵĩĢĵ ĤĢį ģĦ ĳĦĲĶĪĳĦĥ ĵİ ĴĶııİĳĵ ķĪĤĵĪĮŏĴ įĦĦĥ 
for unscheduled crime victim leave

ÅĈĮĦįĥĮĦįĵ ĥĦĦĮĴ ĴĶħħĪĤĪĦįĵ Ģįĺ őĥİĤĶĮĦįĵĢĵĪİį ĵĩĢĵ ĳĦĢĴİįĢģĭĺ ķĦĳĪħĪĦĴ 
that the crime or abuse occurred, including but not limited to, a written 
ĴĵĢĵĦĮĦįĵ ĴĪĨįĦĥ ģĺ ĵĩĦ ĦĮıĭİĺĦĦ# İĳ Ģį ĪįĥĪķĪĥĶĢĭ ĢĤĵĪįĨ İį ĵĩĦ ĦĮıĭİĺĦĦŏĴ 
ģĦĩĢĭħ# ĤĦĳĵĪħĺĪįĨ ĵĩĢĵ ĵĩĦ ĢģĴĦįĤĦ ĪĴ ħİĳ Ģæį ĢĶĵĩİĳĪĻĦĥç ıĶĳıİĴĦŒ

Å Police report, court order, or documentation from a licensed medical 
professional, healthcare provider, counselor, or victim advocate also 
constitute sufficient certification

Effective January 1, 2021



Hawaii Family Leave Law amendment

Å Hawaii Family Leave Law:

Applies to employers with 100+ employees 

4 weeks of unpaid leave during any 12-month period 

Leave for birth/adoption of a child; caring for 
ĦĮıĭİĺĦĦŏĴ ĤĩĪĭĥ# ĴıİĶĴĦ# ĳĦĤĪıĳİĤĢĭ ģĦįĦħĪĤĪĢĳĺ# 
sibling, or parent with a serious health condition

Å HB 2148 amends the Hawaii Family Leave Law to:

Allow eligible employees to take leave to care for the 
ĦĮıĭİĺĦĦŏĴ ĨĳĢįĥĤĩĪĭĥwith a serious health condition

Add definition of sibling: őĢį ĪįĥĪķĪĥĶĢĭ ĸĩİ ĪĴ Ģ 
biological, adopted, or foster brother or sister; or a 
ĴĵĦıģĳİĵĩĦĳ İĳ ĴĵĦıĴĪĴĵĦĳ İħ Ģį ĦĮıĭİĺĦĦŒ
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Effective July 1, 2020 (signed September 15, 2020)



Polling Question

How many U.S. jurisdictions now have paid family leave?

A. 6

B. 12

C. 20
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Polling Answer

How many U.S. jurisdictions now have paid family leave?

A. 6

B.12
C. 20
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https://www.reedgroup.com/blog/



Hawaii Victims Leave for Domestic or Sexual Violence amendment
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Å Law provides reasonable period of leave to victims of 
domestic or sexual violence or stalking

50+ employees: up to 30 days per calendar year

< 50 employees: up to 5 days per calendar year

Å SB 2638 replaces current forms of certification for leaves 
exceeding 5 days per calendar year with the following: 

Certified or exemplified restraining orders, injunctions 
against harassment, and documents from criminal 
cases;

Documentation from victim services organization or 
domestic or sexual violence program, agency, or 
facility, including a shelter or safe house 

Documentation from medical professional, mental 
health care provider, attorney, advocate, social 
worker, or member of the clergy from whom victim has 
sought assistance in relation to domestic or sexual 
violence

Effective January 1, 2021



New York Paid Sick Leave Law
Accrual began September 30, 2020

ÅOn September 30, 2020, New York employees began 
accruing paid sick leave under law enacted in April 2020

ÅAccrual rate: at least 1 hour of sick leave per 30 hours 
worked

ÅAnnual accrual = no less than:

40 hours ofunpaidsick leave, if employer has4 or 
fewer employees and a net income of $1 million or less

40 hours ofpaidsick leave, if the employer has:

Å 4 or feweremployees and net income of >$1 million; or

Å Between5 and 99employees

56 hours ofpaidsick leave, if the employer has100 or 
more employees
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New York Paid Sick Leave Law
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Paid sick leave can be used:

Å For a mental or physical illness, injury, or health condition of the employee or a family 
member

Åčİĳ ĵĩĦ ĥĪĢĨįİĴĪĴ# ĤĢĳĦ# İĳ ĵĳĦĢĵĮĦįĵ İħ ĵĩĦ ĦĮıĭİĺĦĦŏĴ İĳ ħĢĮĪĭĺ ĮĦĮģĦĳŏĴ 
mental/physical illness, injury, or health condition

Å For preventive care for the employee or a family member

ÅWhen the employee or a family member is a victim of domestic violence, stalking, 
human trafficking, or a sexual/family offense

ÅCovered family members include child, spouse, domestic partner, parent, sibling, 
grandchild or grandparent, and child or parent of spouse or domestic partner

If existing policy meets or exceeds requirements, not required to provide additional 
leave or change policy

Accrued leave use begins January 1, 2021



Tennessee Pregnant Workers Fairness Act

Å Covers TN employers with 15+ employees

Å Requires reasonable accommodations related to 
ĢııĭĪĤĢįĵŏĴ İĳ ĦĮıĭİĺĦĦŏĴ ıĳĦĨįĢįĤĺ# ĤĩĪĭĥģĪĳĵĩ# İĳ 
related conditions

Å Must engage in good faith interactive process (undue 
hardship analysis may apply)

Å ĕİ őħİĳĤĦĥŒ ĭĦĢķĦ

Å Certification can be required if accommodation involves:

temporary transfer to a vacant position

job restructuring

light duty

time away from work

Å Prohibits discrimination and retaliation

Å Significant penalties for noncompliance
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Effective October 1, 2020



Virginia Pregnancy Accommodation law notification requirement

Å Amended Virginia Human Rights Act effective July 1, 
2020

Applies to employers with 5+ employees

Å Requires reasonable accommodations related to 
pregnancy, childbirth, or related conditions absent 
undue hardship

Å ĕİĵĪħĪĤĢĵĪİį İħ ĳĪĨĩĵĴ ĶįĥĦĳ ĵĩĦ ĭĢĸ âőįİĵĪĤĦŒã ĮĶĴĵ ģĦ 
provided to all existing employees by October 29, 2020. 
Must also be:

Posted in a conspicuous location and included in 
handbook/policies

Provided to new hires at the start of employment

Provided to pregnant employees w/in 10 days of notification 
of pregnancy

Å Model notice from Virginia Department of Labor & 
Industry?

15

Must provide notification of rights to all employees by October 29, 2020



Puerto Rico Working Mothers Protection Act amendment
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ÅCovers all private employers in Puerto Rico

ÅAdds 5 weeks of paid leave for female 
employees who adopt a minor child age 6 or 
older (but under 18)

ÅLeave entitlement begins to run on date child 
ĪĴ ĳĦĤĦĪķĦĥ ģĺ ĦĮıĭİĺĦĦŏĴ ħĢĮĪĭĺ

ÅFull benefits and pay for duration of leave

Effective August 8, 2020



Colorado Paid Family and Medical Leave Ballot Initiative Passes 
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Proposition 118

Å 12 weeks of paid leave benefits

Additional 4 weeks if serious health condition is related to 
pregnancy or childbirth complications

Å Employee eligibility

Worked Î >E= ĥĢĺĴ ħİĳ ĤĶĳĳĦįĵ ĦĮıĭİĺĦĳ ħİĳ īİģ ıĳİĵĦĤĵĪİį

ČĢĳįĦĥ Î ¸?#B== Īį ĸĢĨĦĴ ĥĶĳĪįĨ ĴıĦĤĪħĪĦĥ ģĢĴĦ ıĦĳĪİĥ 

Å Employer coverage

State employees/employers are covered

Federal employees/employers are excluded

Local government employers may decline participation (but 
their individual employees may opt- in)

Self-employed individuals may opt- in



Colorado Paid Family and Medical Leave Ballot Initiative Passes 

Leave reasons include:

Å ČĮıĭİĺĦĦŏĴ ĴĦĳĪİĶĴ ĩĦĢĭĵĩ ĤİįĥĪĵĪİį

Å Caring for a newborn, adopted child, or child placed through 
foster care for the first year after birth/placement

Å Caring for a family member with a serious health condition

Å Qualifying exigency leave

Å Safe leave

Note: Family member = any person related to the employee 
by blood, marriage, domestic partnership, civil union, or 
adoption, or any individual with whom the covered 
individual has a significant personal bond that is like a family 
relationship
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Proposition 118


